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Job quality and occupational pride in blue-collar work

The article analyses the connection between job quality and occupational pride in 

the context of blue-collar work. Job quality has been studied extensively in recent 

years, but its connection to occupational pride remains largely unexplored, especially 

in blue-collar occupations. However, this topic is important to investigate, as the 

experience of occupational pride is known to be a valuable resource for both employees 

and work communities. This study uses survey data (n = 1,242) collected from 

unionized industrial and service sector workers. The research methods include 

descriptive statistics and logistic regression analysis. According to the results, job 

quality in the surveyed areas of blue-collar work was perceived as moderately good. 

Among the dimensions of job quality, opportunities for development, task discretion, 

and participation in work were most strongly associated with the experience of 

occupational pride. Satisfaction with the social environment of the workplace, along 

with trust and praise from supervisors, was also linked to the experience of occupational 

pride.

Keywords: job quality, occupational pride, blue-collar work, working conditions


