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Job crafting profiles and their associations with occupational well-being 

in a health care organisation

Job crafting means self-initiated work behaviour aimed at improving one’s job 

through shaping its resources and demands. In our study, we aimed to discover what 

kind of job crafting profiles can be found by using three different job crafting types, 

which were seeking resources, seeking challenges, and optimising demands. We 

also examined how the profiles differ from each other in relation to their occupa-

tional well-being. An online survey was completed by 1,024 employees of a healthcare 

organisation. Using K-means cluster analysis, we identified four job crafting profiles: 

active crafters (19%, versatile job crafting), optimising crafters (21%, optimising 

demands), passive crafters (27%, lowest job crafting), and average crafters (34%, 

average job crafting). A multivariate analysis of covariance (MANCOVA) revealed 

that the profiles differed in occupational well-being. The active crafters experienced 

the highest levels of work engagement and meaningfulness, while the passive craf-

ters experienced the lowest levels of work engagement and meaningfulness. Active 

crafters and optimising crafters reported slightly more exhaustion than others did. 

Younger employees were found to be more active job crafters compared to their older 

colleagues. Overall, our results indicate that diverse types of job crafting are worth 

promoting in the healthcare industry, as they are related to work engagement and 

meaningfulness at work. 


	_gjdgxs
	_2vkme62c9jgt
	_3dy6vkm
	_1fob9te
	_3znysh7
	_mvytwv6r6tql
	_yzgc69fkxoy
	_an5ne9qds8cx
	_3vi8gfygny2r
	_fc1jbzbm3qz1
	_h43emg4p3t3w
	_lmkublu1vtne
	_o2vj67x34h4n
	_8apxj4shbrm3
	_o8ufmq1ooyx
	_3qp0r8l5k166
	_p5kmfxjys61k
	_cebcfz65fxms
	_m28yrfs8t7qe
	_roprr9mrop43
	_iz4kft8vbcrx
	_bwcj0s3sua0b
	_xymrmkrtqcgk
	_Hlk66958486
	_Hlk46939999
	_Hlk48157792
	_Hlk47636290
	_Hlk30000142
	_Hlk47005450
	_Hlk48128345
	_Hlk30002678
	_Hlk46924823
	_Hlk46910501
	_Hlk46837916
	_Hlk57301855
	_qq92p5x4g11x
	_9vrhgkyimbwr
	_kl6tug106d7h
	_6cinadflwgs0
	_zcfeu64iqwmj
	_vyiyz52jg9od
	_tov6kfbkr33r
	_m8n1qmng2ueo
	_6jqgnhfezr0y
	_o3u5wu2sodhy
	_oxrih1d1rrje
	_9xpyws3qrn8d
	_qia9fqcpzmac
	_90zhbcmr07zq
	_3bx6fevc6b58
	_6072d4ki81mq
	_r8x5orvotjik
	_wtwrep18krgn
	_8iqku5ef0h54
	_5w2nioaazthr
	_qfax0e8ddlww
	_d1o8y6edgi58
	_6kajtb1qyp58
	_q668cmj3cjmq
	_gcamc08bf0ig
	_vs09bhatey6j
	_nr7brixdlzru
	_qhtvca1br0r
	_yqkvbrgrom8h
	_7atjnlslnhl2
	_emo3brcbeg50
	_pp5lu0x2cyan
	_y404xnam1yal
	_hi370u95qit5
	_5gtdwlib3xne
	_txdg35avgke1
	_ff5vme5xfcvz
	_30npbukhzgud
	_cm6mbpwhdth7
	_96b47c58rojp
	_isk4yycm42cg
	_d6app7flfnek
	_x3euhn1r5t31
	_8zucgodwairg
	_kwulwdem4k4s
	_c3pwns9remrk
	_qhassrk364fv
	_iougrrxql5pz
	_c5ezib2ce19
	_jganba1owla
	_t9az2s3bta23
	_7nrxbvkpzywb
	_q01p7i83vk1j
	_inystwlw7v3e
	_nm4dftpnzcyp
	_pfgg8acugtqz
	_cojeiona9pn5
	_5ynfbzg96tvy
	_Hlk70517032
	_Hlk533697564
	_Hlk66009221
	_Hlk72318011
	_Hlk66006949
	_Hlk67215541

